By Chris Longhurst @news_rcni THE SUCCESSOR to the Compassion in Practice strategy for nurses, midwives and care staff was launched last month to guide nurses in their practice for the next four years.
Leading Change, Adding Value has been described by NHS England as a 'framework not a strategy' that avoids using jargon and can be implemented by nurses and midwives at a local level, in hospitals and in the community.
It has also been designed to complement the NHS chief executive Simon Stevens' strategy the Five Year Forward View, which runs until 2020, by showing nurses the role they can play in establishing key health policies.
It was launched at the same time as the Nuffield Trust's Reshaping the Workforce to Deliver the Care Patients Need report, which states that expanding the skills of nurses, healthcare assistants (HCAs) and other nonmedical staff is the only way the NHS can meet the changing demands of patient care.
The report found traditional workforce planning has focused on recruiting large numbers of staff with identical skills, which it says is costly and time-consuming, and called for the roles of HCAs, nurses, advanced practice nurses and physician associates to be enhanced.
Planning for NHS England's new framework began last summer, with 11,000 suggestions for content being sent in by nurses and midwives via meetings, emails and social media.
The three most requested elements were: The ten commitments
